Can a union guarantee things?

« Union organizers are legally allowed to say whatever they would like during a campaign —
including making promises they may not be able to keep.

« If someone is making a promise, ask them to put it in writing, because the truth is a union
cannot guarantee things during collective bargaining.

« Even the NLRB says collective bargaining can be “potentially hazardous”, a “roll of the dice”
and that the union has “no actual power to guarantee those things” as promises are

considered “mere pre-election propaganda”:
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Modern work still follows the
precedent set by case law
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Please reference pages 7-17 of the
Basic Guide to the National Labor
Relations Act for more information
about Collective Bargaining.




